FleetMentor’s Performance Evaluation Tools

Since a big part of keeping good drivers is communicating the standards
you expect and then rewarding those who perform “up to” or exceed those
standards, the Performance Evaluation tools in FleetMentor® help managers
develop and improve these parts of their operations.
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FleetMentor’s Performance Evaluation Tools

Annual Performance Reviews This fully customizable feature provides evaluation templates
and tracks a variety of measures for evaluating drivers and

other personnel. It provides you with a quick and easy way
PERFbRMANCE REVIEW RECORD - DRIVER . .
to conduct performance reviews for all active employees and
it v a anw ties in with other tools (Accident Regiser, Form 300, MVR
Scorecard) for a complete and comprehensive review.
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Great job this year April! If yes, additional comments on those other job requirements.
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Other performance comments
Jeff hag a great year with us! We hope to work with him for many years to come. He is a model driver.
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Let J. J. Keller's FleetMentor® help you to develop and manage your
performance evaluation processes by signing for a free, 30-day trial at 1. J Keller’s
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